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Labor Rights and Outsourcing Policy at AIUB 

Policy on Equivalent Rights for Outsourced Workers 

American International University–Bangladesh (AIUB) maintains formal policies that 

guarantee equal rights and conditions for outsourced workers as for directly employed staff. In 

its Non-Discriminatory Employment Policy, AIUB explicitly states that “all forms of 

outsourcing, including faculty and staff, are acceptable at AIUB” and affirms that “equal rights 

for all employees are guaranteed” aiub.edu. This means that individuals working through 

third-party contractors are to enjoy the same rights and workplace conditions as those employed 

directly by the university. AIUB emphasizes that “any individual has the opportunity to work 

at AIUB” regardless of religion, race, caste, sex, or place of birth, extending opportunities to 

both Bangladeshi and foreign personnel under the spirit of the UN Charter and Bangladesh’s 

Constitution aiub.edu. In practice, this commitment to equivalent rights suggests that 

outsourced workers (e.g. contract-based faculty or support staff hired via agencies) are covered 

under the university’s fair labor practices and policies to the same extent as regular employees. 

AIUB Non-Discriminatory Employment Policy 
AIUB employs qualified and selected employees of any age, gender, sexual orientation, 
race, disability, color, religion, and national or ethnic origin to all the rights, 
underrepresented groups, privileges, programs, and activities generally accorded or 
made available to employees. 

 

AIUB does not discriminate on the basis of : 

• Age 
• Gender or gender identity 
• Sexual orientation 
• Race 
• Disability 
• Color 
• Religion 
• National or ethnic origin 
• Underrepresented groups 
• Under privileged groups 

in administration of its employment and other relevant policies. 

For all of its faculties and staff, the American International University–Bangladesh (AIUB) 
has a dedicated and uniform pay scale structure in accordance with the Government of 
Bangladesh (GOB) wage policy. In addition, the structured pay scale of the AIUB 
guarantees greater benefits than the mandated wages set by the GOB specified for 
various sectors through gazette notifications. The commitment of AIUB to its core values 

https://www.aiub.edu/offices/hrd/aiub-non-discriminatory-employment-policy#:~:text=All%20forms%20of%20outsourcing%2C%20including,the%20organizational%20policies%20and%20norms
https://www.aiub.edu/offices/hrd/aiub-non-discriminatory-employment-policy#:~:text=All%20forms%20of%20outsourcing%2C%20including,the%20organizational%20policies%20and%20norms


of respect for human dignity, equality of opportunity, and academic freedom is protected 
through its internal and external policies including wages. As a result, there is no pay 
inequalities based on gender orientation at AIUB.  

 

By no means, AIUB allows forced labour, modern slavery, human trafficking and child 
labour defined by the national and international framework. All the faculties and staff 
who works at AIUB, whether on a permanent, contract or temporary capacity, have 
attained 18 years of age. AIUB facilitate national and international correspondence based 
on compassion, empathy and sincerity. AIUB’s commitment to human values and dignity 
is praiseworthy. AIUB strongly condemn any forms of forced labour, modern slavery, 
human trafficking and child labour nationally and globally.  

 

All forms of outsourcing, including faculty and staff, are acceptable at AIUB as well 
as equal rights for all employees are guaranteed. Any individual has the opportunity 
to work at AIUB, regardless of his religion, race, caste, sex, or place of birth. AIUB 
offers opportunities for both citizens and foreigners while emphasizing the spirit of 
the UN Charter and the Constitution of Bangladesh. In addition, AIUB harmonizes 
the essence of human rights within the framework of the organizational policies and 
norms. 

Recognition of Labor Rights for All Employees 

AIUB demonstrates recognition of fundamental labor rights for all its employees – including 

women, minority groups, and international staff. The university’s non-discrimination policies 

cover gender and national origin, among other categories, ensuring that female employees 

and foreign nationals receive equal treatment and opportunities aiub.edu. Moreover, AIUB 

supports core labor rights such as freedom of association and collective bargaining. According 

to AIUB’s Sustainable Development Goal 8 (Decent Work) initiative, the university 

“recognizes and supports the rights of all staff, including women and international employees, 

to freely associate and engage in collective bargaining.” aiub.edu. This is evidenced by 

institutional platforms like the AIUB Women Forum (AWF), which empowers women on 

campus, and by inclusive policies that encourage employee representation. Such statements 

illustrate AIUB’s commitment to upholding labor rights and fair workplace practices for all 

employees, regardless of gender or origin, in line with international labor standards. 

Staff Awareness of Outsourced Worker Rights and Laws 

AIUB takes steps to inform and educate its faculty and staff about the rights, rules, and labor 

laws governing all workers, including those who are outsourced. The university integrates labor 

standards into its culture and events – for example, partnering with the International Labour 

Organization (ILO) to enhance understanding of labor rights in academia aiub.edu aiub.edu. 

On its SDG 8 initiative page, AIUB highlights that it organizes events underscoring employee 

https://www.aiub.edu/offices/hrd#:~:text=AIUB%20employs%20qualified%20and%20selected,or%20made%20available%20to%20employees
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative#:~:text=AIUB%20recognizes%20and%20supports%20the,environment%20for%20all%20staff%20members
https://www.aiub.edu/aiub-signs-mou-with-ilo-to-promote-labour-standards-in-legal-education#:~:text=The%20American%20International%20University,labour%20law%20across%20university%20curricula
https://www.aiub.edu/aiub-signs-mou-with-ilo-to-promote-labour-standards-in-legal-education#:~:text=The%20MoU%20marks%20a%20significant,upcoming%20roadmap%20for%20curriculum%20integration


welfare, non-discrimination, and “secure contracts” for staff and students aiub.edu. These 

events and seminars (often shared via official news and workshops) reflect AIUB’s 

commitment to raising awareness about fair labor practices. In fact, the university showcases 

policies on fair employment and the right to freedom of association in these forums, noting that 

such initiatives “reflect AIUB’s commitment to creating an inclusive and supportive 

environment” aiub.edu. While explicit documentation of a training program on outsourced 

worker laws for staff was not found, the presence of HR policies, grievance procedures, and 

regular communications on labor standards imply that AIUB keeps its employees informed of 

the rules and rights pertaining to all categories of workers. The Office of Human Resources 

provides accessible policy documents and accepts queries or complaints on any violations of 

employee rights, indicating that staff and faculty are made aware of these governance 

frameworks aiub.edu aiub.edu. 

AIUB Signs MoU with ILO to Promote Labour Standards in Legal 
Education 

 

The American International University-Bangladesh (AIUB) proudly participated in a 
landmark Memorandum of Understanding (MoU) signing ceremony with the International 
Labour Organization (ILO) and 12 other leading universities in Bangladesh on 8 May 2025. 
The collaboration aims to integrate International Labour Standards (ILS) into the teaching 
of labour law across university curricula. 

Representing AIUB at the event were Professor Dr. Taslima Monsoor, Adviser of the 
Department of Law, and Ms. Tasnuva Anika, Lecturer and the university’s designated 
focal point for the ILO partnership as well as Lecturer Mr. Fahim Faysal as participant. 
Professor Monsoor shared her insightful views on the academic and societal value of 
embedding labour standards in legal education. Ms. Anika emphasized AIUB’s 
commitment to promoting human rights and social justice through innovative and 
globally relevant legal instruction. 

The MoU marks a significant milestone in enhancing the capacity of legal educators and 
fostering a new generation of law graduates equipped with a deeper understanding of 
international labour rights. Following the signing, an interactive session was conducted 
to introduce faculty members to the foundational principles of ILS and the upcoming 
roadmap for curriculum integration. 

AIUB’s involvement in this initiative demonstrates its dedication to aligning with global 
academic standards and advancing inclusive, rights-based legal education in 

https://www.aiub.edu/sustainability/sdg8/sdg8-initiative#:~:text=AIUB%20organizes%20a%20range%20of,edu
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative#:~:text=The%20following%20AIUB%20events%20highlight,edu
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative/employment-practice-appeal-process#:~:text=The%20American%20International%20University%E2%80%93Bangladesh%20,policies%20and%20procedures%20are%20outlined
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative/employment-practice-appeal-process#:~:text=Policy%20regarding%20Discrimination%20Complaints%20for,Employees


Bangladesh. Through continued collaboration with the ILO and other academic 
institutions, AIUB remains at the forefront of preparing students for the complex 
demands of national and international labour frameworks. 

The following AIUB events demonstrate the university's commitment to SDG 8 by 
highlighting its comprehensive policies on employee welfare, gender equity, non-
discrimination, and accessible appeal processes for both staff and students. 

 

 



 

The following AIUB events highlight the university's dedication to SDG 8, showcasing 
its policies on employee welfare, gender equity, non-discrimination, and the right to 
freedom of association and collective bargaining for both staff and students. 

 

 



 

 

Employment Contracts and Non-Discrimination Clauses 

AIUB appears to require formal employment agreements for all individuals working at the 

university – with an emphasis on full compliance with labor laws and non-discrimination 

clauses. All AIUB personnel, whether “permanent, contract or temporary,” are recognized 

under the university’s HR framework (with the stipulation that they must be adults over 18) 

aiub.edu. This implies that even outsourced workers operate under a contract (through their 

agency or directly) that defines their terms of employment. Importantly, AIUB’s policies ensure 

that any employment contract or relationship is governed by the university’s strong stance on 

equal opportunity and fair conditions. The Non-Discriminatory Employment Policy extends to 

“administration of its employment and other relevant policies,” prohibiting discrimination 

based on age, gender, race, religion, disability, or other status aiub.edu. In practice, any contract 

with AIUB – either directly or via a contractor – would need to honor these non-discrimination 

and labor standards. AIUB also stresses the importance of “secure contracts” and fair treatment 

in its SDG reports, aligning with the principle that all workers should have written contracts 

outlining their rights and benefits aiub.edu. This focus on secure employment conditions, 

combined with compliance to national labor law, suggests that AIUB strives to provide full 

https://www.aiub.edu/offices/hrd#:~:text=By%20no%20means%2C%20AIUB%20allows,child%20labour%20nationally%20and%20globally
https://www.aiub.edu/offices/hrd#:~:text=AIUB%20employs%20qualified%20and%20selected,or%20made%20available%20to%20employees
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative#:~:text=AIUB%20organizes%20a%20range%20of,edu


employment conditions (e.g. proper wages, leave, and protections) for everyone working on 

campus, including those hired through third parties. For instance, AIUB explicitly abides by 

Government wage policies and even exceeds mandated benefit levels for its staff aiub.edu, 

indicating that contracts reflect these enhanced conditions. All told, while an actual contract 

document was not publicly provided, the policy framework makes clear that AIUB requires 

fair, lawful contracts with nondiscrimination clauses for all workers under its purview. 

AIUB Non-Discriminatory Employment Policy 

 

Employee Benefits, Facilities, and Working Conditions 

AIUB offers a range of benefits and ensures acceptable working conditions for its employees 

– and its equal-rights stance implies that outsourced workers are not excluded from basic 

entitlements. Notably, medical insurance is provided to “all the employees including women 

and employees from underrepresented groups,” under a group health insurance scheme 

aiub.edu. Every AIUB employee is also covered by life insurance regardless of religion, gender, 

or other characteristics aiub.edu. These insurance benefits are funded by the university as part 

of its commitment to employee welfare. In addition, AIUB provides access to certain facilities 

and programs to support staff well-being. For example, the campus hosts an on-site daycare 

facility for the children of its community, which is available to both students and employees as 

a support for working parents aiub.edu. This indicates that female staff in particular benefit 

from accommodations like childcare, aligning with the university’s family-friendly policies 

(e.g. maternity and paternity leave provisions for permanent employees aiub.edu aiub.edu). 

Employee Benefits & Policies 

 

https://www.aiub.edu/offices/hrd#:~:text=For%20all%20of%20its%20faculties,on%20gender%20orientation%20at%20AIUB
https://www.aiub.edu/offices/hrd/employee-benefits#:~:text=Employee%20Health%20Insurance%20Scheme
https://www.aiub.edu/offices/hrd/employee-benefits#:~:text=Employee%20Health%20Insurance%20Scheme
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative#:~:text=AIUB%20Day%20Care%20Facilities
https://www.aiub.edu/offices/hrd/employee-benefits#:~:text=AIUB%20values%20its%20gender,their%20careers%20even%20after%20childbirth
https://www.aiub.edu/offices/hrd/employee-benefits#:~:text=Paternity%20Leave%20policy


 

 

 

AIUB is also committed to maintaining acceptable working conditions in line with 

international standards. The university enforces a living wage for all employees and has zero 

tolerance for exploitative labor practices. According to AIUB’s employment practices 

overview, all faculty and staff are paid “at or above the local living wage,” and the institution 

“stands firmly against modern slavery, child labor, forced labor, and human trafficking, 

promoting a safe and ethical work environment for all employees.” Crucially, “this 

commitment extends to third-party workers too.” aiub.edu. In other words, outsourced workers 

on AIUB premises are to be treated ethically and paid fairly by the contractors, under the 

university’s oversight. AIUB’s policies also mandate non-discrimination in daily workplace 

conditions (respectful treatment regardless of gender, religion, etc.) and provide grievance 

mechanisms if any employee’s rights or safety are compromised aiub.edu aiub.edu. 

Employment Policies and Practices 

 

https://www.aiub.edu/sustainability/sdg8/sdg8-initiative/employment-policies-and-practices#:~:text=commitment%20to%20fair%20and%20ethical,AIUB%20also%20actively%20pursues
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative/employment-practice-appeal-process#:~:text=The%20American%20International%20University%E2%80%93Bangladesh%20,policies%20and%20procedures%20are%20outlined
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative/employment-practice-appeal-process#:~:text=Policy%20regarding%20Discrimination%20Complaints%20for,Employees


Employment Practice Appeal Process 

 

 

In summary, AIUB’s official policies and statements strongly affirm that outsourced workers 

should enjoy the same labor rights and conditions as regular staff. This includes non-

discriminatory treatment, recognition of their rights (to fair pay, association, and safe 

conditions), inclusion in broad employee benefits like health insurance, and the expectation of 

formal employment contracts with full protections. The university’s HR guidelines and 

sustainability initiatives (SDG 5 on Gender Equality and SDG 8 on Decent Work) back up 

these commitments with concrete measures and public accountability aiub.edu aiub.edu. While 

some operational details (like transport services) are not explicitly described in public 

documents, the evidence from AIUB’s official sources shows a clear policy framework aimed 

at equalizing labor standards for all who work at AIUB, whether directly hired or 

outsourced through third parties. 

https://www.aiub.edu/offices/hrd/aiub-non-discriminatory-employment-policy#:~:text=By%20no%20means%2C%20AIUB%20allows,child%20labour%20nationally%20and%20globally
https://www.aiub.edu/sustainability/sdg8/sdg8-initiative#:~:text=AIUB%20recognizes%20and%20supports%20the,environment%20for%20all%20staff%20members

